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Pwy yw’r Llywodraethwyr ar 
hyn o bryd 
 
 
 

Rhieni Lywodraethwyr 
Etholwyd gan y rhieni am dymor o 4 
blynedd hyd: 
 
Dr Ceri Diss   Mai 2025 
Mr Michael Hall   Mai 2025 
Ms Elen Mars   Rhagfyr 2025 
Mr Deian Gerallt   Mai 2025 
Mr Alun Ll Jones   Mai 2025 
Mrs Einir Williams  Mai 2025 
 
Llywodraethwyr yr Awdurdod  Addysg 
Lleol.  Penodwyd gan yr AALl am  
dymor o 4 blynedd hyd: 
 
Mr Jeffrey B Helliwell  Ebrill 2026 
Miss Morfudd Jones  Ebrill 2025 
Mrs Nicola Kneale  Tachwedd 2026 
Mr Emrys Wynne   Tachwedd 2026 
Robert Owen-Ellis  Ebrill 2027  
   - 
Athrawon Lywodraethwyr 
Etholwyd gan yr athrawon o’u plith eu 
hunain am dymor o 4 blynedd hyd: 
 
Mr Iwan Davies            Tachwedd 2024 
Mrs Heledd Jones  Tachwedd 2022 
 
Staff Lywodraethwr 
Etholwyd gan y staff ategol o’u plith eu 
hunain am dymor o 4 blynedd hyd: 
 
Mr Sebastian Hubbard  Ionawr 2026 
 
Llywodraethwyr Cymuned 
Gwahoddwyd i ymuno gan aelodau eraill 
oherwydd eu  harbenigedd am dymor o 4 
blynedd hyd:  
 
Mr Bryan Jones                    Rhagfyr 2020 
Mr Ben Caley   Medi 2023 
Mrs Pat Astbury   Tachwedd 2023 
Mr Roger Beech   Medi 2024 
Dr James McGuigan  Ionawr 2027 
 
Pennaeth  
Mr Trefor Jones 
 
Clerc 
Mrs Alys O Crompton 

Who’s who on the Governing 
Body at present 
 
 
 

Parent Governors 
Elected by parents for a term of 4 years 
to: 
 
Dr Ceri Diss   May 2025 
Mr Michael Hall   May 2025 
Ms Elen Mars   December 2025 
Mr Deian Gerallt   May 2025 
Mr Alun Ll Jones   May 2025 
Mrs Einir Williams  May 2025 
 

Local Education Authority  Governors 
Appointed by the LEA for a term of 4 
years to: 
 
Mr Jeffrey B Helliwell  April 2026 
Miss Morfudd Jones  April 2025 
Mrs Nicola Kneale  November 2026 
Mr Emrys Wynne   November 2026 
Robert Owen-Ellis  April 2027  
      
Teacher Governors 
Elected from the teachers by the 
teachers for a term of 4 years to:  
 
Mr Iwan Davies            November 2024 
Mrs Heledd Jones  November 2022 
 
Ancillary Staff Governor 
Elected from the Ancillary Staff by the 
Ancillary Staff for a term of 4 years to: 
 
Mr Sebastian Hubbard  January 2026 
 
Community Governors 
Invited to join the Body by other  
members due to their specialist skills for 
a term of 4 years to: 
 
Mr Bryan Jones                    December 2020 
Mr Ben Caley   September 2023 
Mrs Pat Astbury   November 2023 
Mr Roger Beech   September 2024 
Dr James McGuigan  January 2027 
 
Headteacher 
Mr Trefor Jones 
 
Clerk 
Mrs Alys O Crompton 



Mae’r Corff Llywodraethol yn cyfarfod o leiaf unwaith 

y tymor.  Mae’r Is-bwyllgor Cyllid ac Adnoddau a’r Is-

bwyllgor Cwricwlwm a Lles yn cyfarfod yn dymhorol. 

Mae’r is-bwyllgorau eraill yn cwrdd yn ôl yr angen. 

 

Yn ystod y flwyddyn adolygwyd a chadarnhawyd y 

polisiau canlynol gan y Corff Llywodraethol:   

 

• Polisi Gwrth-Fwlio 
• Gweithdrefnau mewn achos o Dorri Diogelwch 

Data Ysgolion Sir Ddinbych 
• Polisi Diogelu Data Ysgolion  
• Polisi Ymweliadau Addysgol Polisi Iechyd a 

Diogelwch 
• Galluogrwydd - Rheoli Perfformiad yn y Swydd 

Polisi Urddas yn y Gweithle Polisi Cwyno  
• Polisi Disgyblu Staff Polisi Tâl Athrawon 
• Polisi Teledu Cylch Cyfyng    
• Polisi Chwythu’r Chwiban 

 

 

 

 

Is-bwyllgor Cyllid                              
(Cadeirydd: Michael Hall)   

 

Yn gyfrifol am: 

 

Adnoddau Ariannol 

• Monitro incwm a gwariant 

• Gosod cyllideb flynyddol 

• Cefnogi’r ysgol wrth ddatblygu strategaethau i 

gynyddu incwm, lleihau gwariant a chyflawni 

gwell gwerth am arian 

 

Adnoddau Dynol 

• Cytuno addysgu a chefnogi strwythurau staffio 

• Monitro pob salwch ac absenoldeb staff 
• Disgyblu a Gallu 
• Atgyfeiriadau Iechyd Galwedigaethol 
 
Adnoddau Ffisegol 
• Cytuno strategaeth datblygu ystadau 
• Cytuno cynnal a chadw gwaith parhaus / cylch 

bywyd 
• Sicrhau safle Iechyd a Diogelwch 
• Goruchwylio gosodiadau gyfleuster 
 
 

 

 

 

 

 

 

 

The Governing Body meets at least once every 

term.  The  Finance & Resources Sub-Committee 

and the Curriculum & Wellbeing Sub-Committee 

meet termly.  The other sub-committees meet as 

required.  

 

During the year the Governing Body reviewed and 

ratified the following policies: 

 

• Anti-Bullying Policy 
• Denbighshire Schools DP Breach Procedure 
• Schools Data Protection Policy 
• Educational Visits Policy 
• Health & Safety Policy 
• Capability – Managing Job Performance 2 
• Dignity at Work Policy  
• Grievance Policy  
• Staff Disciplinary Policy  
• Teacher’s Pay Policy  
• CCTV Policy  
• Whistleblowing Policy 

 

 

Finance Sub-Committee                          
(Chair: Michael Hall)   

 

Responsible for: 
 
Financial Resources 
• Monitoring of income and expenditure 
• Set annual budget 
• Support the school in developing strategies 

to increase income, reduce expenditure and 
achieve improved value for money 

 
Human Resources 
• Agree teaching and support staffing struc-

tures 
• Monitoring of all staff sickness and absence 
• Disciplinary and Capability 
• Occupational Health Referrals 
 
Physical Resources 
• Agree estates development strategy 
• Agree ongoing maintenance/lifecycle works 
• Ensure site Health and Safety 
• Oversight of facility lettings 
  

 



Is-bwyllgor Cwricwlwm a Lles  
(Cadeirydd: Robert Owen-Ellis)  
 

Yn gyfrifol am: 

Cynnig Cwricwlwm 

• Cytuno ar y cynnig cwricwlwm er mwyn sicrhau'r 
canlyniadau gorau posibl a chwrdd ag anghenion a 
diddordebau'r disgyblion 

Canlyniadau, Cynnydd a Chyrhaeddiad plant a grwpiau 

• Gosod targedau blynyddol priodol 

• Monitro cynnydd trwy'r Adolygiadau’r Rhaglenni 
Dysgu bob hanner tymor 

Ansawdd yr Addysgu a Dysgu 

• Monitro ansawdd y ddarpariaeth trwy arsylwi 
gwersi bob tymor (teacher tracker) a data archwilio 
gwaith 

Presenoldeb a Phrydlondeb 

• Monitro cynnydd trwy Adolygiadau Presenoldeb 
bob hanner tymor 

Ymddygiad 

• Monitro cynnydd trwy Adolygiadau Ymddygiad bob 
hanner tymor 

Gofal Bugeiliol Ehangach 

 

 

 

 

 

 

 

Casglu bwyd ar gyfer Banc Bwyd Rhuthun 

Collecting food for Ruthin Food Bank 

 

 

 

 

 

 

 

       

 
 

 

 

 Curriculum and Wellbeing  
Sub-Committee (Chair: Robert Owen-Ellis)  
 
Responsible for: 

Curriculum Offer 

• Agree the curriculum offer so as to maximise 
outcomes and meet the needs and interests 
of pupils 

Outcomes, Progress and Attainment of children 
and groups 

• Set appropriate annual targets 

• Monitor progress through half termly Learning 
Programme Reviews 

Quality of Teaching and Learning 

• Monitor the quality of provision through termly 
lesson observation (teacher tracker) and 
work scrutiny data 

Attendance and Punctuality 

• Monitor progress through half termly Attend-
ance Reviews 

Behaviour 

• Monitor progress through half termly Behav-
iour Reviews 

Wider Pastoral Care 

 
 

 

 

 

 

 

 

 

 

 

Seremoni Wobrwyo Blwyddyn 7-10 

Year 7-10 Awards Ceremony 



Datganiad Ariannol – Blwyddyn ariannol 2022/23 

Financial Report - 2022/23 Financial Year 

Cyfanswm adnoddau yr AALl ar gael i’r ysgol £6,459,780 Total LEA resources available to school 

Trosglwyddwyd o’r flwyddyn ariannol flaenorol £780,532 Carried over from previous financial year 

Incwm (£500,098) - Income 

     

Costau Staffio £5,791,948 Staffing Costs 

Costau Safle £285,533 Premises Costs 

Cludiant £33,649 Transport 

Cyflenwadau £855,851 Supplies 

Asiantaethau £474,299 Agency 

     

Arian i’w gario ymlaen £299,128  Balance to carry forward 



Cynllun Gwella Ysgol  
  
Un o brif gyfrifoldebau’r Corff Llywodraethu yw cytuno ar 
flaenoriaethau ar gyfer Gwella’r Ysgol a monitro 
gweithrediad y Cynllun Gwella Ysgol. 
  
Mae’r blaenoriaethau ar gyfer 2022-23 yn deillio o’r 
broses hunan-arfarnu ac maent i’w gweld isod:  
  
Safonau 

• Cynnal y trywydd gwelliant gyda'r nod o gyrraedd 
targedau y cytunwyd arnynt – anelu at gyrraedd y 
chwartel uchaf (C1) ar gyfer yr holl 
Ddangosyddion Perfformiad Allweddol.  

• Cyflymu datblygiad sgiliau.  
  
Lles ac Agweddau at Ddysgu  

• Datblygu rhaglen ymyrraeth fugeiliol i fynd i’r 
afael â bwlio a phroblemau ymddygiad sy’n deillio 
o ddigwyddiadau y tu allan i’r ysgol ac ar 
gyfryngau cymdeithasol – gan gynnwys: RhD 
Bugeiliol, Gwasanaethau, Siaradwyr Gwadd a 
hyfforddiant e-ddiogelwch.  

• Datblygu strategaethau i ddatblygu sgiliau dysgu 
annibynnol a chadernid emosiynol ac addysgol y 
myfyrwyr. 

• Mynd i’r afael â lefelau presenoldeb is ymhlith 
grwpiau allweddol sy’n cynnwys: Prydau ysgol 
am ddim (FSM), Plant sy’n derbyn gofal (LAC), 
Amddiffyn Plant (CP) a Gweithredu Gan yr Ysgol 
a Mwy (SA+). 

  
Profiadau Dysgu ac Addysgu  

• Datblygu creadigrwydd ac arloesedd mewn 
Dysgu ac Addysgu trwy wneud gwell defnydd o 
dechnoleg mewn gwersi – ‘Active Panels’. 

• Datblygiad proffesiynol staff addysgu, ar y cyd â 
GwE a Gaia. 

• Paratoi staff i gyflwyno manylebau newydd trwy 
DPP parhaus. 

  
Gofal, Cymorth ac Arweiniad  

• Olrhain a Monitro a Darparu Cymorth Dysgu — 
Mynd i’r afael ag anghysondebau wrth ddefnyddio 
strategaethau mynediad trwy roi mwy o sylw 
iddynt wrth Sicrhau Ansawdd.   

• Olrhain y defnydd o Strategaethau Mynediad yn 
agosach trwy ‘Teacher Tracker’ a Hyfforddiant 
Staff Parhaus.  

• Diogelu – mynd i’r afael ag anghysondebau o ran 
cofnodi cofrestriadau gyda Chyngor y Gweithlu 
Addysg (EWC) \ gwiriadau DBS (gan Gyngor Sir 
Ddinbych) \ Hyfforddiant Diogelu \ Trin Data ac ati 
trwy gadw cofrestr ganolog i ddal yr holl 
wybodaeth a rhoi cyfrifoldebau penodol i staff 
allweddol er mwyn sicrhau cywirdeb.  

  
Arwain a Rheoli 

• Gweithredu Rhaglen Datblygu Arweinyddiaeth 
Ganol bwrpasol ar y cyd â GwE.  

• Gweithredu rhaglen ddatblygu yn seiliedig ar 
Ddysgu ac Addysgu \ Technoleg ar gyfer yr holl 
staff addysgu er mwyn meithrin arloesedd a 
chreadigrwydd yn eu haddysgu. Gwneir hyn gyda 
chymorth gan GwE a Gaia Technologies. 

• Uwch Dîm Rheoli a’r Llywodraethwyr i sicrhau 
bod cynllun adfer ariannol yn cael ei sicrhau. 

• Gwneud gwelliannau i Goridor C (Technoleg a 
Chelf) i ddod ag ef i safon dderbyniol (ailwampio \ 
gosod llawr newydd). 

School Improvement Plan 
 
One of the Governing Body’s main responsibilities is 
agreeing on the priorities for School Improvement  and 
monitoring the implementation of the School 
Improvement Plan. 
 
The priorities for 2022-23 were drawn from the school’s 
self-evaluation process and were as follows: 
 
Standards 

• Maintain trajectory of improvement with aim of 
achieving  agreed targets – aiming to achieve Q1 
against all Key Performance Indicators  

• Accelerate development of skills  
 
Wellbeing & Attitudes to Learning 

• Develop a pastoral intervention programme to 
address bullying and behavioural issues that 
stem from outside school and through social 
media - To include: Pastoral LPs, Assemblies, 
External Speakers and e-safety training  

• Develop strategies to develop students’ 
independent learning skills and emotional and 
educational resilience. 

• Address lower levels of attendance amongst key 
groups that include: FSM, LAC, CP and SA+. 

 
Teaching & Learning Experiences 

• Developing creativity and innovation in T&L 
through the enhanced use of technology in 
lessons – Active Panels 

• Professional development of teaching staff in 
collaboration with GwE & Gaia 

• Preparation of staff through ongoing CPD for 
introduction of new specifications 

 
Care Support & Guidance 

• Tracking & Monitoring and Provision of Learning 
Support— Address inconsistencies in the 
application of \ use of access strategies by 
providing a greater focus in QA   

• Closer tracking of use of Access Strategies 
through Teacher Tracker & Ongoing  Staff 
Training 

• Safeguarding—address inconsistencies in the 
recording of EWC registrations \ DBS checks 
(from DCC) \ Safeguarding Training completion \ 
Data Handling etc through implementation of a 
Single central register to capture all aspects with 
specific responsibilities for maintaining accuracy 
allocate to key staff  

 
Leadership & Management 

• Implement bespoke Middle Leadership 
Development Programme in conjunction with 
GwE.  

• Implement T&L \ Technology based development 
programme for all teaching staff to foster 
innovation and creativity in their teaching. This 
done with support from GwE and Gaia 
Technologies. 

• Senior Management & Governors to ensure that 
financial recovery plan is assured 

• Secure improvements to C corridor (Technology 
& Art) to bring it up to an acceptable standard 
(refurbishment  \ new flooring) 

 



Sicrhaodd yr ysgol ganlyniadau cryf yng Nghyfnod 

Allweddol yn ystod haf 2018.  

Yn erbyn y mesur cyffredinol, Sgôr Pwyntiau wedi’i Chapio 

(Capio 9)*, enillodd Ysgol Brynhyfryd sgôr o 408; sgôr a 

osododd yr ysgol ar y brig yng Ngogledd Cymru o ran ei 

pherfformiad, ac ymhlith y deg ysgol orau yng Nghymru.   

Perfformiodd yr ysgol yn gryf ar draws yr holl fesurau 

perfformiad eraill hefyd, gan sicrhau canlyniadau ymhlith y 

gorau yng Ngogledd Cymru yn gyson. 

Oherwydd y canlyniadau hyn, a thrywydd gwelliant cyson 

yr ysgol, cafodd ei henwi’n ysgol ‘Categori Gwyrdd’ ym mis 

Chwefror 2019. 

Gwelwyd gwelliannau pellach ym mherfformiad yr ysgol yn 

yr arholiadau Safon Uwch hefyd, gyda 35% o’r holl raddau 

a ddyfarnwyd yn raddau A* neu A, a 65% yn raddau A*-B. 

O ganlyniad, gwelodd yr ysgol bron bob myfyriwr unwaith 

eto yn llwyddo i fynd ymlaen i’r Brifysgol o’u dewis, gyda 

llawer yn sicrhau lle mewn prifysgolion mawreddog yn y 

Grŵp Russell.   

*Mesur trosfwaol ar gyfer ysgolion uwchradd yw’r Sgôr 

Pwyntiau Wedi’u Capio (Capio 9), sef cyfartaledd ysgol o’r 

cyfanswm o bwyntiau yn y 9 TGAU uchaf, neu nifer 

cyfatebol o gymwysterau, ar gyfer pob disgybl yn y garfan. 

Mae’r mesur hwn yn ystyried perfformiad yn erbyn bron 

bob pwnc a astudir (hyd at 9) ac yn cynnwys y pynciau 

craidd, Cymraeg Iaith \ Saesneg Iaith, Rhifedd, 

Mathemateg a 2x Gwyddoniaeth, ynghyd â phedwar 

canlyniad arall o bynciau eraill. 

 

In the summer of 2018 the school secured a strong 

performance in its Key Stage 4 outcomes. 

Against the overarching measure of the Capped 9 Point 

Score*, Ysgol Brynhyfryd achieved a score of 408 which 

placed the school as the highest performing school in the 

North Wales region and also in the Top Ten schools in 

Wales. 

The school also performed strongly across all of its other 

performance measures consistently achieving among the 

best outcomes in North Wales. 

As a result of these outcomes together with our sustained 

trajectory of improvement the school was designated a 

‘Green’ school in February 2019. 

The school’s A Level performance also saw further 
improvements with 35% of all grades awarded being at A* 
or A, and 65% being at A*-B. As a result the school once 
again saw nearly all students successfully progressing to 
the University of their choice with many securing places at 
prestigious Russell Group Universities.   

*The overarching measure for all secondary schools is the 
Capped 9 Points score which is the school average of the 
total points attached to the top nine GCSEs, or equivalent 
volume of qualifications, for each learner in the cohort. 
This measure takes into account performance against 
nearly all subjects studied (capped at 9) and includes the 
core subjects of Welsh \ English Language, Numeracy, 
Mathematics and 2 x Sciences with four further results 

drawn from other subjects. 



Defnydd o’r Iaith Gymraeg 

Diffinnir Ysgol Brynhyfryd fel Ysgol Categori 2B, lle 

mae o leiaf 80% o’r pynciau yn y ffrwd Gymraeg yn 

cael eu haddysgu drwy gyfrwng y Gymraeg. 

Mae oddeutu 39% o’r disgyblion yn dilyn y rhaglen 

astudio Cymraeg Iaith Gyntaf ac yn dilyn eu cwrs 

addysg trwy gyfrwng y Gymraeg.  Mae gweddill y 

disgyblion yn dilyn y rhaglen astudio Cymraeg Ail Iaith 

ac yn astudio’r pynciau eraill trwy gyfrwng y Saesneg 

gyda defnydd o Gymraeg achlysurol.   

Defnyddir y Gymraeg yn helaeth mewn nifer o’u gwersi 

eraill hefyd.  Mae’r disgyblion Cymraeg ail iaith i gyd yn 

cwblhau’r cwrs llawn TGAU. 

Mae darpariaeth eang ar gael o gyrsiau Cymraeg Lefel 
A hefyd , fel y gwelir ym mhrospectws Y Chweched 
Dosbarth.  

 

 

 

 

 

 

Chwaraeon 

Mae pob disgybl yng Nghyfnodau Allweddol 3 a 4 yn 
derbyn y gofynion statudol mewn Addysg Gorfforol bob 
wythnos.   

Cyfoethogir y ddarpariaeth hon gan raglen eang o 
weithgareddau allgyrsiol.    

Rydym yn gwerthfawrogir cymorth myfyrwyr chweched 
dosbarth sy’n hyfforddi disgyblion iau ac yn trefnu 
twrnameintiau ar eu cyfer a thrwy hynny’n ennill 
cymhwyster Arweinwyr Chwaraeon yn y Gymuned.  

Mae’r disgyblion wedi bod yn llwyddiannus iawn mewn 
cystadlaethau chwaraeon trwy gydol y flwyddyn, fel y 
gwelir isod.  

 

 

 

 

 

 

 

 

 

 

 

Tîm Hoci Bechgyn dan 14 Ysgol 
Brynhyfryd 

Boys Hockey Team under 14 Ysgol 
Brynhyfryd  

Use of the Welsh Language 
 
Ysgol Brynhyfryd is defined as a Category 2B School, 

where at least 80% of subjects in the Welsh stream 

are taught through the medium of Welsh. 

Around 39% of pupils follow the Welsh First Language 

programme of study and take their course of 

education through the medium of Welsh.  The 

remaining pupils follow the Welsh Second Language 

programme of study and study the other subjects 

through the medium of English with the occasional 

use of Welsh.   

Welsh is used in other curriculum areas with this 

group.  All Welsh second language pupils follow the 

full course GCSE. 

There is a wide variety of Welsh Medium A Level 
courses also, as seen in The Sixth Form prospectus.  
 
 
 
 
 
 
 
 
 

Sport 

Every pupil in Key Stages 3 and 4 receive the 
statutory requirements in Physical Education every 
week.  

This provision is enriched by an extensive programme 
of extra curricular activities.   

We greatly appreciate the assistance of Sixth Form 
students who coach younger pupils and arrange 
tournaments and consequently gain the Community 
Sports Leader Award.   

The pupils have been very successful in sports 
competitions throughout the year, as seen below. 

 

 

 

 

 

 

 

 

 

 

 

 

Tim Pel-Droed Merchaid Blwyddyn 8 

Year 8 Girls Football Team  



 

 

Cysylltiadau â’r Gymuned 

Dechreuodd y Cyfnewidfa Gwisg ysgol dros yr haf, ble 

cafodd rhieni y cylflau i ddanfon gwisg ysgol nad oedd 

ei angen, a dewis eitemau newydd. Roedd gan bob rhi-

ant y cyflau i ddod i ddewis gwisg ysgol a chyfrau tuag 

at elusen 2 Wish. Casglwyd dros £500 ar gyfer yr 

elusen.  

Gwnaed cyfraniadau  i elusennau lleol eleni gan 

gynnwys banc bwyd Ruthin a British Red Cross.     

Newyddion gwych gan Lucy Dyer a chafodd ei 

chyflwyno hefo gobr Person Ifanc Rhuthun y Flwyddyn 

gan Faer Rhuthun.  

Mae’r ysgol yn cyd-weithio’n agos gyda Swyddog 

Cyswllt yr Heddlu a swyddogion lleoll Cynrychiolwyd yr 

ysgol yng Ngwasanaeth Sul y Cofio a Sul y Maer. 

Newyddion gwych i’n disgybl Ffion Jones, sydd wedi'i 
dewis gan y Maer newydd, Anne Roberts, i fod yn ga-
det i'r Maer yn ystod y flwyddyn nesaf!  

 

 

 

Community Relations 

The School Uniform Exchange started over the sum-
mer, where parents were given the knacks to deliver 
school uniforms that weren't needed, and choose new 
items. Each parent had the fortitude to come and 
choose a school uniform and solicit towards the 2 Wish 
charity. Over £500 was collected for the charity.  

Donations have been made to local charities this year 
including Ruthin food bank and British Red Cross.     

Great news from Lucy Dyer and she was presented 
with the ruby of Ruthin Young Person of the Year by 
the Mayor of Ruthin.  

The school works closely with the Police Liaison Officer 
and local officers The school was represented at the 
Remembrance Sunday Service and Mayor's Day. 

Fantastic news for our pupil Ffion Jones, who has been 
selected by the new Mayor, Anne Roberts, to be the 
Mayor’s cadet for the forthcoming year!  

 

       

 

 

 

 

 

 

 

 

 

 



Rhai o Uchafbwyntiau 2022—2023  

 

 

Pennaeth Newydd—Mr Trefor Jones  

Eco Ysgolion  

Prosiect Bl9 Phoenix—Menter Tân ac 

Achub 

Chwaer Ddeddf  

Casglu arian ar gyfer Plant Mewn Angen. 

Eisteddfod 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Some Highlights from 2022—2023  

 

• New Headteacher—Mr Trefor Jones  

• Eco Schools  

• Yr 9 Phoenix Project—Fire & Rescue Ini-
tiative 

• Sister Act  

• Collecting money for Children in Need. 

• Eisteddfod 

 

 

 



Data Perfformiad Cyfnod Allweddol 3 

Key  Stage 3 Performance Data 









Canlyniadau TGAU 2023 

GCSE Results 2023 



Canlyniadau AS 2023 

AS Results 2023 



Canlyniadau Lefel A 2023 

A Level Results 2023 



 

 

 

Darpariaeth ar gyfer Anghenion Addysgol       
Arbennig 

 

Ym mis Ionawr 2023, roedd 48 o fyfyrwyr ar 
gofrestr ADY yr ysgol, gan gynnwys 10 â 
Datganiad o Anghenion Dysgu Ychwanegol. 
Darperir cefnogaeth i’r myfyrwyr ar y gofrestr gan 
y Gyfadran ADY. Caiff myfyrwyr eu hintegreiddio 
mewn dosbarthiadau prif ffrwd, rhennir 
gwybodaeth a strategaethau perthnasol gyda’r holl 
staff a darperir cefnogaeth ychwanegol trwy 
ddefnyddio Cynorthwywyr Addysgu mewn gwersi 
ac yn ystod amseroedd distrwythur. Mae’r 
Gyfadran yn gweithio’n agos gyda'r AALl i 
ddarparu cefnogaeth arbenigol i unigolion. 

 

 

 

 

 

 

Provision for Special Educational Needs 

 

In January 2023, there were 48 students on the 
school’s ALN register of Additional Learning 
Needs, including 10 with a statement of Additional 
Learning Needs. Support is provided for students 
on the register by the ALN Faculty. Students are 
integrated into mainstream classes, relevant infor-
mation and strategies are shared with all staff, and 
further additional support provided through the de-
ployment of Teaching Assistants in lessons and 
during unstructured times. The Faculty works 
closely with the LEA in providing specialist support 
for individuals.  

 

 

 

DATA PRESENOLDEB/ATTENDANCE DATA 

2022 - 2023 

Presenoldeb disgyblion am y tri thymor llawn diwethaf 

Pupils’ attendance for the last three complete school terms 

 

 

 

 

 

 

 

 

 

 

 

 

  Presenoldeb 

Attendance 

% 

Absenoldeb 

Heb awdurdod 

Unauthorised 

Absence 

% 

Tymor 1 / Term 1 

 

 90.5  1.9 

Tymor 2 / Term 2  91.2  2.3 

Tymor 3 / Term 3  84.6  3.8 

      

Cyffredinol/Overall 2022-2023  90.9  2.1 



Dyddiadau Tymhorau a Gwyliau Ysgol 

School Term and Holiday Dates 

2022 – 2023 

Amserau’r Diwrnod Ysgol 

School Session Times 


